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CHAIRMAN’S OVERVIEW

The past year has been one of
continuing consolidation of the
changes in the Rail Industry Safety
and Standards Board (RISSB)
following its separation from
Australasian Railway Association
(ARA) early in 2015.
Membership
It is pleasing to note that RISSB Members have
continued to commit to the support of RISSB’s
work in standards development and industry
harmonisation. This is through their continuing
financial contribution as Members and in-kind
support by provision of staff for Development
Groups and Standing Committees.
At the end of June 2016, the number of RISSB
Members was 30. We retained 25 existing
Members from the previous financial year
and recruited five new ones. Four smaller
organisations let their membership lapse.
Since the end of June 2016 a further nine new
members have been recruited.
In the past, ARA members were provided
access to RISSB products as part of their ARA
membership. To ensure a smooth transition in
product access and enable those organisations
to plan for future arrangements, the Board
agreed to allow ARA members to retain free
access to RISSB products until 30 June 2016.
This access is available only to RISSB Members
after 1 July 2016. We have fielded a number of
enquiries from organisations who have flagged
an intention to join RISSB as Members after
this date.
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At the 2015 RISSB AGM, Members approved
a proposal by Directors to create the new
class of Associate Member to cater for smaller
organisations that wish to participate with
RISSB and for training organisations to use our
products in their education programs.

Work Plan
Delivery of new and reviewed RISSB products
during the year at only 57% of the work-plan was
a disappointing result. It is due in part to issues
stemming from the transition in RISSB structure
and management and also from challenges in
the processes we use in product development.
Significant effort has been put into reviewing
and improving the processes for product
development and industry collaboration to
ensure that, in the coming year, we will be able
to deliver performance to plan.

Financial Results
As a result of additional membership revenue
and a lag in program expenditure, RISSB
recorded a surplus of $646,258 in 2015/16. This
adds to previous retained earnings and provides
a buffer to ensure RISSB remains solvent. It
also enables RISSB to commence work on the
essential Australian Rail Risk Model (ARRM)
project without a need to seek separate and
additional funding from Members.

ARRM Project
The Australian Rail Risk Model (ARRM) project
has been flagged as an essential element
of RISSB’s offering to the rail industry. It is
incorporated in the RISSB Strategic Plan and

has significant support from both Industry and
the Office of the National Rail Safety Regulator
(ONRSR).
The project comprises a risk model to support
analysis and decision-making for rail industry
companies and for RISSB to set priorities in
standards development. The project also
incorporates a national rail safety incident
database which will be delivered using data
provided from existing rail industry company
databases and will be designed to require
minimal effort for these companies in providing
this data input.
In March, the Board approved commencement
of the project with Stage 1, the risk model, to be
delivered in mid 2017 and Stage 2, the database,
early in 2018. A beta version of the Risk Model
will be available in June 2017.

Governance
The new RISSB Board comprising four Industry
Directors, two Independent Directors and
an Independent Chairperson is a significant
success with all Directors highly engaged and
contributing to the oversight of RISSB.
We have seen further revision of our governance
processes, the development of more effective
internal policies and procedures and a clear
focus on the issues that will ensure RISSB’s future
success. Two Board Committees, Audit & Risk and
Remuneration & People have been established
to ensure effective oversight in these areas.
Recently, the Board commissioned a review of
RISSB’s governance and a report is provided on
page 13.
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Future Outlook
Critical relationships for RISSB remain with our
Members and with the ONRSR as we seek to
work together to generate outcomes of benefit
to rail in the transport sector through effective
co-regulation.
We anticipate that, with our changes to our
development processes, we will commence to
catch up on delivery of our standards program
while also devoting considerable resources to
the ARRM project in the coming year.
At the AGM in November, I will step down as
Chairman and the Board will seek Member
confirmation of the appointment of
Ms Deborah Spring as the new Chair.
We also acknowledge the significant
contribution by the members of our
Development Groups and Standing Committees
– the subject matter experts who ensure that the
products we develop are aligned with industry
needs and practical for implementation.

Tony Drake, Chairman
On behalf of the RISSB Board
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CEO’S REPORT

RISSB Transition
Over the past eighteen months, the Rail
Industry Safety and Standards Board (RISSB)
has been undergoing a transformation. It
transformed from a wholly owned subsidiary of
the Australasian Railway Association (ARA) to a
stand-alone not-for-profit company, owned by
its funding Members.
Since the acceptance of the Transition Report
by both the ARA and RISSB Boards in early
2015, RISSB has developed and adopted a
new Constitution. It has revamped its Board of
Directors and engaged a new Chief Executive
Officer. The final aspects of RISSB’s transition
occurred on 30th June 2016 when access to
RISSB Standards and products was limited to
RISSB Members only.
At its inaugural Annual General Meeting, RISSB
Members adopted the new Membership Class
of “Associate Member”. Associate Membership
of RISSB will allow micro businesses (businesses
of three or less employees), educational
institutions, industry associations and many
tourist & heritage operators access to RISSB
Standards and products for their own use at a
minimal cost. This will broaden the membership
base and provide these new Members with
the opportunity to participate in RISSB’s
development activities.
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RISSB’s FY2015-16 Performance
Financials. RISSB’s Auditors provided an
unqualified report on the FY2015-16 financials.
In the process, the Auditors noted that RISSB
posted an operating surplus of $646,258 for
FY2015-16 compared to the previous year when
the company posted a net surplus of $439,415.
The Company’s current assets have exceeded
short term liabilities by $1,149,888 at 30th June
2016 which is an improvement in overall short
term liquidity when compared with the prior
year. The overall net asset position and net equity
position is $1,214,545 compared to the previous
year where the company reported a net asset
position of $568,287.
While these results place RISSB in a solid
financial position, it must be noted that the
RISSB Board has approved the development
of the ARRM. This is to be achieved within the
confines of RISSB’s Membership subscriptions
(a cost anticipated to be $1.5m over the 201617 and 2017-18 financial years). The Board has
also determined to maintain a three-month
cash reserve to buffer the company against any
unforeseen financial situations.
Product Development. Throughout the 2015-16
financial year, RISSB produced 13 new Standards
and products and delivered them to the rail
industry. These products included the Road
Rail Vehicle Standard, Train Detection Standard,
Electromagnetic Compatibility Standard and
the Audible Warning Device Standard. While
13 products were not up to RISSB’s normal
output for a financial year, amendments to the
development process and changes to Project

Managers throughout the year accounted for the
delay in some projects.
Process Changes. RISSB continues to evolve
its development procedures in an attempt
to streamline the process and ensure that
Standards, Codes of Practices and Guidelines
are delivered in a timely and efficient manner.
Throughout the 2015-16 financial year, RISSB
reviewed its development processes and
implemented changes in the manner in which
these products are brought to market. These
amendments were rolled out progressively over
the financial year and will have a much greater
impact on the delivery of products in the 201617 financial year. The main amendments made
to the process include the tightening of the
Project Management of the projects, the move
from portfolio-based budgets and timeframes to
individual project budgets and timeframes and
the introduction of a Panel of Service Providers
to deliver authoring and validation services
throughout the year.
Other significant Issues. Since RISSB’s last
Annual Report, we’ve made great progress
toward the ARRM. The Board approved its
commencement late March, and established a
Project Steering Committee. All RISSB Members
have been invited by Ms Sue McCarrey (CEO,
ONRSR) to offer their consent for ONRSR to
provide their reportable data to the project,
and separately RISSB has requested any other
relevant data. Procurement activity is in the final
stages and the consultancy work within the
project is underway, with the risk model due to
be delivered mid 2017.
The primary beneficiary of the risk model will be
individual Rail Transport Operators (RTOs), and
because the project is being funded by RISSB
(and therefore RISSB funding Members) key
features of the model will be reserved for them.
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Importantly, the benefits the risk model will
deliver to RISSB Members will not require any
additional funding from Members.
The risk model will not duplicate existing
systems, nor will it seek to replace existing
systems. It will draw on existing systems to
create a greater pool of data than any single
organisation can generate. This pooling of data
will enable more sophisticated analyses, and
more robust risk information so that railway
stakeholders can be better informed in the
decisions that they make.
RISSB will follow the example of other domestic
and international railways and other industries;
to produce a national system providing a
more robust and consistent level of safety risk
information. It will meet the various needs of
the ONRSR, investigator(s), Governments and
organisations like RISSB. This will make the
Australian railway smarter, improve the efficiency
of regulation and ultimately contribute to the
delivery of better safety outcomes.

New Brisbane Offices
RISSB has, for many years, had staff based
in Brisbane so finally it was great to open a
Brisbane Office at the end of the 2015-16
financial year.
Situated on the Concourse of Central Station in
the heart of Brisbane, RISSB now has a home for
its seven Brisbane-based employees. Thank you
to Queensland Rail for their support and efforts
in assisting RISSB lease these premises.

Outlook for 2016-17
The 2016-17 financial year will see RISSB
focus primarily on three things: the continued
development of industry required Standards,
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Codes of Practice and Guidelines and the
development of the two main pillars of the
RISSB suite of products – the Risk Model and the
Australian Network Rules and Procedures (ANRP).

Retirement of RISSB Chair
At the AGM in November 2016, Mr Tony Drake,
who has served as RISSB’s Chairman for nearly
seven years, will step down from the Board.
During his time as Chair, Tony has provided RISSB
with great knowledge and insight in both the
rail industry and corporate governance, and
has placed the company into a strong, credible
position. I have worked with Tony for a short
time, and am greatly appreciative of his support
and leadership, especially through the transition
period of the company’s recent history. On
behalf of the Board and staff of RISSB, I wish Tony
and Lesley all the very best for the future.

Conclusion
RISSB has been through a major transformation
over the past eighteen months and it is pleasing
to see the company coming out the other end
in a strong position both financially and in
its standing in the rail industry. The 2016-17
financial year promises to be a very successful
year for RISSB, and I would like to thank the
Chairman and the Board for their continued
assistance and support of the operations of
RISSB. I would also like to thank the staff for
all their efforts throughout the year and also
thank the industry for its tireless assistance in
the development and implementation of all our
products.

Paul Daly, Chief Executive Officer
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GOVERNANCE
The Board of Directors of RISSB is committed to responsible and effective governance and has overseen an
extensive program over the last eighteen months to strengthen the structures that underpin the operations of
the company. The new Constitutional arrangements adopted in March 2015 and revised at the AGM last November
have provided a governance structure that is more responsive to our Members and stakeholders. Under this
governance arrangement the Board is comprised of an Independent Chairman, a minimum of one and up to two
Independent Directors and four Industry Directors, each one representing one of the four sectors of the rail industry.

Left to right: Ms Deborah Spring, Dr. Todd Bentley, Mr David George, Mr Nabeel Sadaka, Dr. Tim Kuypers, Mr Tony Drake,
Mr Tim Ryan.
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Board of Directors

Tony Drake, Independent Chairman
Chair – Remuneration & People Committee

Tim Ryan – Industry Director –
Network Managers/Owners
Australian Rail Track Corporation
Chair – Audit & Risk Committee

David George, Independent Director
Member – Audit & Risk Committee
Nabeel Sadaka – Industry Director –
Suppliers and Contractors and/or Other Industry
Downer Rail Infrastructure
Member – Audit & Risk Committee

Deborah Spring, Independent Director
Member – Remuneration & People Committee

Todd Bentley, Industry Director –
Passenger Operations
Metro Trains Melbourne
Member - Remuneration & People Committee
Tim Kuypers, Industry Director –
Freight Operations – until 18 August 2016
Pacific National
Member – Remuneration & People Committee
Information on the skills and experience of
each of the Directors is provided on page 24
of this report.

Neil Backer, Industry Director –
Freight Operations – appointed
22 August 2016
Aurizon Limited
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Role and Responsibilities
of Directors
Subject to the Corporations Act and the RISSB
Constitution, the Board controls and manages
the affairs of the company, and may exercise all
such powers of the company except those that
are required by the Constitution to be exercised
by Members in a General Meeting.
Directors owe RISSB an overriding duty of
undivided loyalty, and have an obligation
to avoid situations where there is a real or
substantial possibility of conflict between
personal interests and those of RISSB.
Independent Directors must not hold any office
of profit nor have any direct pecuniary interest
in an institution or body that performs, or may
perform during the person’s tenure, services
to the company. Also the Independent Chair
must not be a person who (in the opinion of
the Board) holds any office of profit or has any
direct and substantial pecuniary interest with a
railway industry participant that could materially
interfere with (or could reasonably be perceived
to materially interfere with) the exercise of their
independent judgment.
Industry Directors being employees of rail
organisations, must take great care to ensure
they satisfy this duty notwithstanding the
requirements of their employment. Directors are
entitled to advocate on behalf of their Industry
sector in relation to Board deliberations, but
must be careful to declare and manage any
potential conflict of interest.
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Operation of the Board
The Board recognises that it is accountable
to Members for the performance of the
organisation and has put in place policies to
ensure that the company delivers on its mission
and objectives as set out in the Strategic Plan.
The Board has a program of four scheduled
meetings per year and these are held in the
major capital cities on a rotational basis. This
provides the opportunity for Directors to meet
with our Members and stakeholders to better
understand the issues of concern and to build
stronger relationships. The Board also convenes
out-of-session to address specific issues that
may arise between Board meetings. There were
five meetings of the Board during the financial
year and the attendance details are set out on
page 26. Details on the attendance at Committee
meetings are also included.
In order to achieve the company’s’ objectives,
the Board has established two standing
Committees: the Audit & Risk Committee and
the Remuneration and People Committee. Each
of these Committees meet regularly and has a
Charter which sets out their role and terms of
reference.
• Audit & Risk Committee
The purpose of the Audit & Risk Committee is
to advise the Board and to assist the Board to
fulfil its responsibilities to Members on matters
relating to the management of finance and
risk. This includes oversight of RISSB’s audit,
financial management and reporting and
the development of financial policies and
delegations of authority. Importantly the Audit
& Risk Committee has oversight of RISSB’s

risk management processes, including the
monitoring of changes in circumstance which
could increase risk or vary the impact of existing
risks on RISSB’s risk profile.
• Remuneration & People Committee
The role of the Board Remuneration & People
Committee is to assist and advise the Board to
fulfil its responsibilities to Members on matters
relating to the remuneration of the Chairman,
Independent Directors, Chief Executive
Officer and RISSB staff. In undertaking its
responsibilities, the Committee seeks to ensure
that RISSB’s remuneration and incentive policies,
practices and performance indicators are
aligned to the Board’s vision, values and
overall business objectives.

Governance Review
As part of its commitment to continuous
improvement, the Board recently commissioned
an independent review of its governance
including both processes and procedures. This
followed a similar review which was conducted
in 2014 under the previous governance
arrangements. The latest report which was
tabled at the September 2016 Board meeting
revealed a very significant improvement in the
overall governance of the Board, its relationships
and also in the supporting documentation which
underpin its effectiveness.

questions designed to evaluate performance
in these key areas were collated and allocated
a rating of green, amber or red. In the Board’s
responses, 78% of the questions received a
rating of green (good or very good), 17% of
questions received a rating of amber and just
5% of red.
To quote from the report “With a small number
of exceptions, the Board has significantly improved
its performance under the new constitution and
structure since the last survey. This improvement is
reflected in the survey participants’ ratings of the
Board’s performance in 2014 and 2016 where the
mean of the Board’s performance has moved from
5.85 to 8.14.’ (ratings out of 10)
The report provided a number of
recommendations to address those areas where
improvements were identified and the Board
has commenced a process to implement those it
considers beneficial.

The review involved an in-depth assessment
of the performance of the Board over a range
of criteria including strategy, management
oversight, compliance, risk management,
policy framework and stakeholder engagement
to name a few. The responses to a series of
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RISSB’S STRATEGIC
PLAN 2015
RISSB is the Australian Rail Industry Standards
Development Organisation.
It is a not-for-profit (Corporations Law) Company
limited by guarantee. RISSB is owned by
its funding Members who are by and large
participants in the Australian Railway Industry. It
has been in operation since 2003.
The 2015 RISSB Strategic Plan was approved
by the RISSB Board in September 2015. The
Board reviewed the Plan in September 2016 and
removed the transitional elements as that work
was complete.
The Strategic Plan will be reviewed and updated
every 2 years on a rolling basis to ensure
it continues to satisfy and meet Members’
requirements.

Mission and Vision

Objectives, Strategies and KPIs
RISSB has 4 core Strategic Objectives to achieve
its Mission and Vision in the 2015 Strategic Plan.
These are underpinned by detailed strategies
and measurements.
Objective 1: Products and Services

•

Objective 2: Risk Model and Rail Incident
Database

•

efficient and effective rail industry.

RISSB’s Vision to be achieved in the 2015
Strategic Plan is:

•

14

 y 2020 we are the trusted leaders in the rail
B
safety co-regulatory environment, providing
products and services that enhance safety and
efficiency.
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 ISSB develops and delivers a Safety Risk
R
Model and Incident Database that meets the
needs of industry and the Regulator.

Objective 3: Stakeholder Engagement

•

RISSB’s Mission is:

• Working in partnership to create a safe,

 ISSB has products and services that support
R
its role in safety leadership in the co-regulatory
model and that efficiently meet the needs of
its Members and the rail industry.

 ISSB has strong and trusted stakeholder
R
relationships based on high quality products
and a respected brand.

Objective 4: Financial Sustainability

•

RISSB is a financially sustainable organisation.

THE YEAR IN REVIEW
The 2015-16 financial year was very much a
year in transition for the Rail Industry Safety and
Standards Board, but that did not stop RISSB
from developing quality products.
During the financial year, RISSB published
thirteen products, and either commenced or
continued production of another thirty-two
products for industry. A full list of the finished
products is listed below. Importantly, this
includes a standard on Road Rail Vehicles as well
as Train Detection and updates to the Australian
Network Rules & Procedures.

risk model, with tenders closing in July 2016. It
is envisaged that the project will commence in
September 2016 and will be ready for industry
use in mid 2017.

Products completed in 2015-16
•
•
•
•

AS7631 Railway Infrastructure Sighting

RISSB has also reviewed and refined its product
developing processes. The streamlining of the
process, including the implementation of a
Panel of Services to be used for authoring and
validating products, will see the development
of standards, guidelines and codes of practices
reduce in time, and the full suite of products
completed in the 2019-20 financial year.

•
•
•

AS7715 Train Detection

•

AS7721 Lineside Signals, Indicators
and Signage

In addition to the development and publication
of standards, codes of practice and guidelines,
the 2015-16 financial year also saw RISSB take
great leaps forward in the implementation of a
Risk Model and Incident Database.

•
•
•
•
•

AS7532 Audible Warning Devices

In March 2016, after a long incubation process
the RISSB Board approved the Business Plan
for the project, and work commenced on
building a risk model and data base for all of
the rail industry.

AS7632 Railway Infrastructure Signage
Safe Decisions Guideline
 S7722 Electromagnetic Compatibility
A
Management

AS7502 Road Rail Vehicles
ANRP 9020 Using Stopped Rail Traffic
as Protection

National Rail Safety Strategy
National Rail Safety Strategy Action Plan
National Vehicle Register
 ustralian Network Rules & Procedures
A
(Revisions)

In April 2016 tenders were called from qualified
companies and consultancies from around the
globe to assist RISSB in the production of the
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AUSTRALIAN RAIL
RISK MODEL
RISSB has been promoting the production of
a rail risk model for many years. Over that time
RISSB’s voice has been joined by the National
Transport Commission (2008 National Strategy
for Rail Safety Data), and the Taig Report
(commissioned to review RISSB in 2012 by the
Governments of Australia). More recently, the
initiative has been supported by the Office of
the National Rail Safety Regulator since going
live in 2013.
The railway presents a difficult landscape
to launch such a project. Budgets are tight,
and co-regulation implies that industry itself
must take the lead. That means balancing the
needs of many disparate stakeholders in a
democratic way.
The development of an industry risk model is
one of the four objects of the company under
its Constitution and one of four objectives in the
Strategic Plan.
In 2016, with the new Board and CEO, the project
was recast learning lessons from previous
incarnations of the project. Some significant
barriers have been overcome such that at the
March 2016 meeting, the Board approved
project initiation activities and established a
Project Steering Committee comprising Tim
Ryan and Deborah Spring with the addition
of an observer from ONRSR. At the June 2016
Board meeting, tendering was live and at the
September 2016 meeting, the Board approved
the preferred supplier - and the project
commenced.
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An early part of the project was a series of
requirements workshops around the country
gaining input from stakeholders. They have
been a tremendous asset providing an extensive
foundation. The outputs of those workshops will
shape the remainder of the project ensuring user
needs are incorporated.
Through the application of this centralised
risk tool, the industry will have consistent high
quality safety risk information, which can be
used to support better decision-making. It
will provide a focus on causal factors so that
they may be addressed proactively, before an
incident. The model will underpin a smarter
standards regime and provide confidence that
industry and the Regulator are both guided by
the same national safety risks; reinforcing coregulation. Over time, as safety interventions
are effected, the tool will measure their safety
dividends and report on trends in safety risk.
All of these will raise the profile of rail safety and
have a positive effect on safety culture.
The project is due to deliver the validated
risk model for industry use in mid 2017. The
underpinning information architecture will be
delivered in 2018.
If you’d like to know more, or become more
involved in the project, please contact
RISSB’s Project Manager Jesse Baker
jbaker@rissb.com.au.

COMMUNICATIONS
Following separation from the ARA, RISSB
produced a new Strategic Plan which includes
recognition of the importance of effective
communications in achieving RISSB’s objectives.
A communications audit was also undertaken.
RISSB was assessed on a variety of areas around
identity, branding, style and communication
with internal groups such as the Standing
Committees and Development Groups. It
identified areas where communications efforts
may be improved and provided a number
of recommendations. A communications
implementation plan was created with the
recommendations to be adopted by RISSB
throughout 2016 and 2017 financial years.
The communications objectives around which
actions are developed are:

•

Building awareness

•

Encouraging uptake of RISSB products

•

Safety Risk Model and Incident Database.

RISSB has a sizable and varied stakeholder
group which includes:

•

I nternal – RISSB Board, staff, Standing
Committees, Development Groups and the
Safety Managers Group

•

 embers – both large and small as well as
M
internal clients of large Members

•

 ail Industry Stakeholders – potential
R
members, suppliers of rail hardware,
consultants to the rail industry, ARA members

•

 overnment and Regulator stakeholders –
G
Office of the National Rail Safety Regulator,

State and Federal transport and infrastructure
Ministers, the Australian Transport
Safety Bureau, and next tier government
organisations

•

 ffiliated industry stakeholders – the ARA,
A
Australasian Centre for Rail Innovation,
TrackSafe Foundation, The Rail, Tram, and Bus
Union/other unions, related industry bodies,
universities and training colleges.

RISSB utilises a variety of communication
channels for different purposes. These
encompass the internet (website, social media),
print, face-to-face meetings and events, paid
advertising, sponsorship, and personal contact.
A key recommendation from the audit was
that RISSB utilise its website more effectively to
become a trusted source of information, and
that a review of the website be undertaken to
ensure the information is more user friendly and
accessible. The Whistle Board newsletter was
seen as being the main direct communication
tool and is to be distributed on a monthly basis.
Consistency is key across all communication
channels and the communications
implementation plan sought to achieve
this through the employment of consistent
messaging and maximum use of existing
channels. A range of key messages have
been identified and linked to the appropriate
stakeholder groups.
With a strong direction, and plan in place, RISSB
is creating the change required to strengthen
its position as Australia’s premier setter of
standards, codes, rules and guidelines intended
to improve the rail industry’s safety outcomes
and efficiency. In this way, RISSB can best serve
its Members.
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RISSB MEMBERS

As at 15 September 2016
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Date Registered
1-Apr-16

Member Name
Alignment Safety Pty Ltd

Class
Associate

18-Mar-15

Aurizon Holdings Limited

1

18-Mar-15

Australian Rail Track Corporation Ltd

1

1-Jul-16

Bambach Wires and Cables Pty Ltd

E

18-Mar-15

BHP Billiton Iron Ore

A

13-Aug-15

Bombardier Rail Signalling Services Pty Ltd

C

18-Mar-15

Brookfield Rail Pty Ltd

3

6-Sep-16

Calibre Transport Pty Ltd

E

10-Aug-16

Centre for Railway Engineering - CQU

Associate

18-Mar-15

CF Asia Pacific Group Pty Ltd

C

30-Jul-15

Dehn + Sohne GmbH+Co.KG

D

18-Mar-15

Downer Rail Infrastructure

B

18-Mar-15

Electro Motive Maintenance Operations Pty Ltd

C

18-Mar-15

Fortescue Metals Group Limited

A

18-Mar-15

Genesee & Wyoming Australia Pty Ltd

2

18-Mar-15

KiwiRail

B

18-Mar-15

Laing O'Rourke Australia Construction Pty Ltd

A

18-Mar-15

LendLease Engineering Pty Ltd

B

12-Jul-16

Manildra Flour Mills Pty Ltd

E
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Date Registered

Member Name

Class

18-Mar-15

Metro Trains Melbourne

1

16-Feb-16

Metro Trains Sydney

E

18-Mar-15

Pacific National Pty Ltd

1

18-Mar-15

Pilbara Iron Pty Ltd (Rio Tinto Iron Ore)

A

18-Mar-15

Public Transport Authority of Western Australia

A

18-Mar-15

Public Transport Services - Adelaide

A

18-Mar-15

Public Transport Victoria

A

18-Mar-15

Queensland Rail Limited

1

25-Jul-16

Rail Approved Pty Ltd

Associate

18-Mar-15

Rail, Tram and Bus Union - National Office

D

28-Aug-15

Roy Hill Infrastructure Pty Ltd

C

18-Mar-15

SCT Logistics

B

1-Jul-16

Skills Headquarters

Associate

12-Jul-16

SNC-Lavalin Rail & Transit Pty Ltd

C

18-Mar-15

Sydney Trains

1

10-Aug-16

Tasmanian Railway Pty Limited

B

18-Mar-15

Transport for New South Wales

1

18-Mar-15
18-Mar-15

UGL Limited
V/Line Pty Limited

A

1-Jul-16

VicTrack

3
D
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