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Important Notice and Disclaimer  

The Rail Industry Safety & Standards Board (RISSB) provides a range of products including:  

• Standards;  
• Codes of Practice;  
• Rules;  
• Guidelines; and  
• Handbooks  

collectively called the RISSB Products.  

RISSB does not undertake a full risk assessment of the RISSB Products it develops due to the 
diverse operating environments operating across Australia. Rather it identifies the hazards that 
must be addressed on the Australian Rail Network and develops products to accommodate 
these.  

Responsibility rests with the network user, should it choose to adopt a RISSB Product, to 
ensure that the RISSB Product is safe for use on the network on which it is intended to be used. 
This would include a risk assessment. RISSB and all persons acting for RISSB in preparing a 
RISSB Product disclaim any liability or responsibility to any person for any consequences 
arising directly or indirectly from the use by the rail industry or network user of the RISSB 
Product in whole or in part, and whether or not in conjunction with, or as a supplement to, the 
guidelines which the rail industry or network user currently uses.  

Users of the RISSB Products should be aware that, while using the RISSB Products, they must 
also comply with any relevant Commonwealth, State or Territory legislation relevant to their 
operations. Adherence to the RISSB Products does not replace or exclude the application of 
such legislative requirements. Users are responsible for making their own enquiries in relation to 
the application of legislation, and the framers of the RISSB Products accept no responsibility in 
this regard.  

Adherence to the RISSB Products does not necessarily ensure compliance with any relevant 
national guidelines, standards and codes of practice. Users are responsible for making their 
own enquiries in relation to compliance with national, standards, guidelines and codes of 
practice.  

While all reasonable care has been taken in the preparation of this RISSB Product, it is 
provided to network users without any legal liability on the part of RISSB and RISSB publishers, 
authors, consultants and editors each take no responsibility for loss suffered by any person 
resulting in any way form the use, or reliance on this RISSB Product.  
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Non-Mandatory and Non-Normative  

It was formally determined and agreed at the Rail Safety Consultative Forum (RSCF) on 31 July 
2008 that Guidelines are not enforceable or mandatory. These RISSB Guidelines have been 
developed by industry, for industry only. RISSB members are free to utilise the content of this 
document either in whole, in part or not at all.  

 
Copyright  

All rights reserved RISSB 2012. The content of this document (except for content explicitly 
marked as originating from other sources) is owned by RISSB and may not be reproduced or 
transmitted by any means in whole or in part without written permission from the copyright 
owner.  

Current financial members of RISSB may utilise and reproduce the text or diagrams contained 
herein use within the context of their own rail operations. No photographs contained herein may 
be reproduced without permission of the relevant copyright holder. 
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Guideline Change Procedures  

The RISSB maintains the master for this document and publishes the current version on the 
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Abbreviations 
DIDO – Drive in/Drive out working arrangement 
FIFO – Fly-in/Fly-out working arrangement 
FRMP – Fatigue Risk Management Program  
ISO 31000 – AS/NZS ISO 31000:2009 Risk Management – Principles and guidelines  
RSSB – Rail Safety and Standards Board, UK 
RTO – Rail Transport Operator 
SMS – Safety Management System 
WHS – Work Health and Safety  

Definitions: 
Fatigue-related risk – the multiplication of the likelihood of fatigue (impairment or reduced 
alertness) and the consequence of fatigue (outcome of a fatigue-related error or violation) in a 
given situation, including any existing and additional controls. 

Rail Safety Worker – A worker who has carried out, is carrying out or is about to carry out rail 
safety work as defined by rail safety legislation (see Rail Safety National Law - section 8). For 
the purpose of this document, the definition includes a direct employee, contractor, 
subcontractor, volunteer or other person engaged by the rail transport operator to perform work 
in relation to a railway or tramway system. 

So Far As Is Reasonably Practicable (SFAIRP) – Please refer to NTC Guideline for SFAIRP 
for a description. Please note that at time of writing, the National Rail Safety Regulator is 
producing SFAIRP guidance, which will supersede the NTC Guideline. 

Good Practice - is anything (including policy, standards, procedures, actions, designs or 
equipment) which, when implemented or used, produces a cost effective outcome that is (within 
the SFAIRP context) Safe; Efficient; Effective; Accessible; Equitable; Environmentally sound; 
Legally defensible, and Innovative. 

Preamble:   
The Australian Rail industry is committed to the safety of its operations in respect to employees, 
passengers and the community.  Given the advances in our understanding about the science of 
fatigue and performance, the industry is focused on ensuring it is managing the risk using 
evidence-based good practice. 

The guideline draws on a number of other good practice documents and academic pieces and 
RISSB would like to acknowledge: 

• WorkSafe Victoria  
• NSW Mines Safety Advisory Council 
• Rail Safety Standards Board United Kingdom (RSSB UK) 
• Independent Transport Safety Regulator NSW (ITSR) 
• Office of Rail Regulator UK 
• BHP Billiton  
• CQUniversity 
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